APPLICATIONS ARE INVITED FROM SUITABLY
QUALIFIED APPLICANTS FOR THE FOLLOWING
'w‘.ﬁﬂ J PERMANENT POSITION WHICH EXIST WITHIN
uMfolozi Municipality THE uMFOLOZI MUNICIPALITY

MANAGER: INTEGRATED DEVELOPMENT PLANNING / DEVELOPMENT PLANNING
TASK GRADE LEVEL 15 OF A CATEGORY 1 MUNICIPALITY
REMUNERATION: R 345 467.88 P/A Plus Travelling Allowance (Excl. Benefits)

MINIMUM REQUIREMENTS: Bachelor Degree, B. Tech in Town and Regional Planning e 3-5 years relevant experience at a Middle
management level ® Must have good verbal and written communication skills ® Knowledge of Geographical Information System and
relevant legislation will be an added advantage ® Code EB Drivers Licence.

RESPONSIBILITIES: Identifying the broad Integrated Development Strategy and address critical requirements to facilitate

service delivery planning and objectives ® Co-ordinating key requirements associated with the formulation and review of the
Integrated Development Plan ® Analysing and evaluating the organisation performance against specific objectives and deliverables
encapsulated in the Plan ® Managing key processes, applications and requirements related to Developmental Plans, Land Use
Management System and Spatial Frameworks ¢ Evaluating and commenting on statutory developmental applications

* Disseminating strategic, functional and operational information on the immediate, short term objectives and current developments,
problems and constraints ® Attending to the administrative recording, reporting and record keeping requirements.

CLOSING DATE: Applications consisting of a Comprehensive CV in English and completed application forms, certified copies of ID
and qualifications should be addressed to: The Municipal Manager, PO Box 96, Kwa-Mbonambi, 3915 or be hand delivered to the
Municipal Offices located at 25 Bredelia Street, Kwa-Mbonambi, on or before the 20th of March 2017. Please note: Applications per
fax transmission will not be accepted. Application forms are obtainable on the uMfolozi Municipal website: www.umfolozi.gov.za or
at the Municipal Offices. Failure to attach the required documentation will lead to your application being disqualified.

The Municipality subscribes to an Affirmative Action Programme, which is non-racist, non-sexist, non-discriminatory and based on
merit. Should you not hear from the municipality within 60 days of the closing date of the advert, please consider your application as
being unsuccessful.

ENQUIRIES: Please contact the Human Resources Section, Ms BN Dlamini - Weekdays during office hours on (035) 580-1421.

Mr KE GAMEDE
MUNICIPAL MANAGER
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